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Farmers Union Fly-In scholarships available

Watershed 
initiatives 
gaining 

momentum

Members 
gather for 

Spring 
Meetings

Page 6 Page 9

A broad and diverse coalition of advocacy groups 
signed on to a letter that was circulated April 21 

voicing support for the Farm to School Program, which 
faces elimination in the pending 2017-2019 State Budget. 

In the letter, which was sent to all members of the Joint 
Committee on Finance, the 19 supporting groups called 
for the committee to save the vital program, which was 
cut in the proposed budget “to reflect budget efficiency 
measures.” 

The groups signing onto the letter represent farmers, 
food processors, school nutrition professionals, public 
health, school administrators, educators, and agricultural 
producers – all diverse voices who experience the benefits 
of DATCP’s Wisconsin Farm to School Program.

In the letter, the groups note how the Farm to School pro-
gram spurs over $9 million dollars in purchases of locally 
grown and processed 

Groups voice support 
for Farm to School

See p.4 ▶  COALITION

Wisconsin Farmers Union is offering first-time 
participant scholarships for the National 

Farmers Union (NFU) Fall Fly-in Sept. 10-13, 
2017 in Washington, D.C. The annual fly-in allows 
Farmers Union members to gather in the nation’s 
capital and help acquaint members of Congress 
with the challenges faced by family farmers and 
ranchers across rural America.

During their time 
in Washington, 
members will have 
the opportunity to 
hear from U.S. De-
partment of Agricul-
ture officials about 
current events, 
opportunities and 
other work the de-

partment is doing on behalf of farmers. They will 
receive briefings from White House officials and 
U.S. Senate and House of Representatives Com-
mittees on Agriculture leadership and staff. 

In an example of grassroots advocacy at its 
finest, Farmers Union members will also head 
to Capitol Hill to highlight key priorities for the 
organization, struggles they are facing and goals 

for future legislation 
and the upcoming 
farm bill.

To apply, visit 
www.wisconsin 
farmersunion.com 
or call the WFU 
State Office at 715-
723-5561 for more 
information.

'A race to the bottom' 
Canadian farmer speaks up on Wisconsin's dropped 
dairy farmers, shares views on supply management

Editor's Note: In the following piece, 
Canadian dairy farmer Matt Plett 
shares his perspective on Canada's 
dairy supply management system.

I n light of the recent decision by 
Grassland Dairy Products to drop 75 

of their farmers and President Trump’s 
recent remarks regarding dairy trade 
between Canada and the United States, 
many interesting discussions have taken 
place between farmers in our two coun-
tries. 

South of the border, there seems to be 
a lot of curiosity and fascination about 
the Canadian system. I’d like to clear 

See p.3 ▶  DAIRY Above: Plett and his family on their Manitoba farm.
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This spring has been a 
busy one for Wisconsin 

Farmers Union, with a num-
ber of special projects, emerg-
ing policy issues and chapter 
development efforts happen-

ing. Following is an update of ongoing projects:  

Solar Project Moves Forward 
For some time now, WFU has been exploring the 

potential for establishing a solar development co-op 
to serve our members.  This work just received 
a jump-start with news that our project has been 
awarded a $60,000 development grant from the 
U.S. Department of Energy.  The DOE grant pro-
gram is targeted at supporting innovative business 
strategies that can increase solar development in 
rural areas.

Work on the WFU project is a partnership effort 
that includes: Northwind Renewable Energy, 
Legacy Solar Co-op, Midwest Renewable Energy 
Association, Wisconsin Farmers Union, and Farm-
ers Union Enterprises (FUE).  The project team 
will be working together to design and implement 
a business model for rural solar development that 
includes the innovative use of tax-credit financing 
to lower system costs and provide financing assis-
tance. Legacy Solar has used this basic model in 
larger urban projects and will assist in developing 
the legal and financial framework to serve our rural 
and farm members. Farmers Union Enterprises 
has agreed to sponsor the initial round of tax credit 
financing. Our friends at Northwind Energy have 
provided essential leadership in developing the 
concept and organizing the partnership, and they 
will serve as the primary installer.

The project will be operating on a tight timeline. 
The goal for the initial year is to complete a pilot 
effort that demonstrates how the financing, own-
ership and operating elements can be successfully 
implemented. Because of the tight timeline and 
complexity, the project will likely focus on 10-15 
farms with larger systems in the first year, and will 
give consideration to farms that best fit the key 
criteria for program effectiveness.

We are in the process of developing a prospectus 
that describes the project and can help members 
assess whether their situation may be a good fit. 
The program will not be of clear benefit to every 
farm, and we will use this initial year to understand 
how it can be best utilized. If you are interested in 
exploring this option, contact the WFU office at 
715-723-5561, and we will provide more informa-
tion and arrange for a follow-up conversation.

Local Innovation Grants — New 
Opportunity for Local Activities 
Our Small Grants Committee has completed its 

quarterly review of small grant requests. These 
grants are funded by an annual allocation from 
Farmers Union Enterprises, and have generally 
been used to support sponsorship activities with 
organizations and partners of WFU. This newsletter 
has a summary on page five of the general sponsor-
ship grants that were funded this quarter. 

Starting this year, a portion of our FUE fund-
ing is also being designated for support grants 
that promote Local Chapter Innovation activities. 
Several of these grants were funded this quarter 
and a few were asked to consider some re-thinking 
so they would meet the FUE criteria. The funded 
grants included a request from Douglas County to 
develop a mobile Youth Farm Education Display 
that would include a full-sized dairy cow replica 
that could provide kids with a hands-on “milking” 
experience, along with a set of educational displays 
on farming. This project could also be available for 
WFU chapters in other counties. The South Central 
chapter was funded to support WFU sponsorship 
and visibility at three county Dairy Breakfasts and 
several WFU Parade Floats. These activities will be 
organized by local chapter volunteers. The Amaz-
ing Grazing Project will be jointly organized by a 
group of WFU chapters in west central Wiscon-
sin. Funding was approved for a series of pasture 
walks and presentations focusing on opportunities 
for adapting managed grazing on diverse kinds of 
farms. The project will partner local WFU chapters 
with the River Country Grazing network in hosting 
up to eight sessions this summer and fall. Each 
session will be jointly sponsored by WFU county 
chapters and will be open to all. WFU chapters 
will serve as volunteer hosts. WFU membership 
staff will assist local leaders with promotion and 
outreach. Chapter participation areas will include 
Barron, Chippewa, Dunn, Eau Claire, Pierce, Pe-
pin, Polk, St. Croix and others.  

We are working to develop our ideas on how to 
best use our Chapter Innovation Funds, within the 
FUE guidelines. If you have ideas for your county, 
contact our membership staff (Deb and Kirsten) or 
Tom and Diane at the state office.

Lunch by the Lake — 
Join WFU at Summer Conference 
Save the date for the annual WFU Summer 

Conference at Kamp Kenwood, 10am to 2pm, 
Thursday, August 17. Good food, good friends and 
lively discussion. Gather in the pines beside a 
beautiful lake. There will also be Acorn Day Camp 
for youth ages 7 and up. Everyone is invited!

From the Director's Desk
Wisconsin Farmers Union Notes & Updates 

Tom Quinn
WFU Executive Director



up some confusion about what supply 
management is and isn’t, and how it 
works. 

Let me start with a bit of an autobi-
ographical sketch to help others see 
where I’m coming from and to help dis-
pel a common criticism of supply man-
agement – that its relatively high cost of 
entry prevents new people from enter-
ing the industry. 

Though I grew up on a dairy farm, 
the family farm sold after my parents’ 
divorce when I was 11, and we moved 
to Oregon. I later moved back to Man-
itoba (four hours north of Fargo, ND), 
studied Animal Science and Ag Busi-
ness in University and got a job doing 
dairy nutrition consulting for the major 
feed company in our province. I did that 
for eight years, always with a focus on 
starting my own dairy farm. I married 
a woman with a farming background 
as well, so farming together as a family 
was a dream we shared.

We kept our eyes open for dairy farms 
for sale and actually kept in contact with 
the new owner at my old family farm, as 
it was ideally located in my hometown 
and was also very basic with a 50-cow 
tie stall barn, a hay shed and a good-
sized house. It turned out that none of 
the farmer’s kids were interested in con-
tinuing with dairy farming, so we were 
able to buy the farm in 2007. 

The farm was vacant when we moved 
in (the cows and quota were long gone) 
but we were able to secure financing to 
renovate the barn, which was in tough 
shape after sitting empty for a few years, 
and to buy 50kgs of quota. (Quota is 
based on daily butterfat production - 
1kg of quota is the right to ship 1kg of 
butterfat per day). Quota was $25,000/
kg at the time. It is the same price today, 
incidentally. We found a herd of cows, 
and in the fall of 2007 started milking 45 
cows for 50 kgs. We started with no land 
and no equipment. All feed was bought 
in, and heifers were farmed out as we 
didn't have young stock facilities.

As the cows have increased in produc-
tion with time, we have bought quota 
each year. In 2012, an opportunity arose 
to buy another vacant dairy, 9 miles 
from the home place. The new farm had 
half a section of land, an almost brand 
new (and slightly bigger) tie-stall barn 
and ample room to build a heifer facil-
ity. We had plans to build a heifer barn 
on the old farm, but were limited on 
acreage. In May of 2012, we made the 
move, bought 80 acres (are renting the 

rest for now with a plan to buy it over 
time) and built our heifer barn. Today 
we are milking 64 cows and have 92kgs 
of quota. We have grown to a size where 
we have hired help and are making a de-
cent, albeit modest living.

Start-up in Canada is obviously much 
more expensive than if we had found 
a vacant dairy just across the border in 
Minnesota or Wisconsin. However, as a 
first-generation family farm, I think we 
are much better positioned in Canada 
than we would be in the U.S. The bank-
ing system is geared around high lever-
age and stable pricing in the Canadian 
dairy industry. I would personally rather 
carry a higher debt load that we are able 
to service than a lower debt load that we 
are not able to service.

Now, having explained my own start 
in the Canadian dairy industry, I'd like to 
help address a few common misconcep-
tions about supply management. 

To anyone making the "can't start up 
in Canada" argument, I have to ques-
tion: how viable it is to succeed as a 
beginning farmer with $15 milk and 
volatile price swings in the U.S? The 
undisciplined production means razor 
thin margins, and it seems the primary 
mindset in dealing with thin margins is 
to put more supply out, further reducing 
margins and initiating another round 
of expansion. It's a curious race to the 
bottom that just doesn't make any sense 
from north of the border.

Supply management doesn't dictate 
farm size. There are plenty of 40 to 60 
cow dairies around us. There are also at 
least half a dozen 700-1000 cow dair-
ies within a 15 minute drive from our 
farm. It's your call on how many cows 
you want to milk. Anybody can buy as 
much or as little quota as they want. We 
are viable at 90kgs, and we have good 
help. Land base, labor and buildings are 
all a good fit at this size, so until our kids 
want in, I don't have plans for any major 
expansion. Others do, and supply man-
agement hasn't held them back.

The key to making supply manage-

ment work is that the correct market 
cues get sent to farmers, so supply 
meets the demand in the marketplace. 
Beyond that, it doesn't matter where the 
supply comes from — from ten 60-cow 
herds like us or one 600-cow dairy like 
our neighbor. 

The problem with a non-supply-man-
aged approach to supply and demand 
is that subsidies are almost universally 
applied to stabilize the industry in turbu-
lent times. The trouble with subsidies is 
that they usually are in response to unvi-
able markets. A general rule of econom-
ics is you get less of what you tax and 
more of what you subsidize. American 
dairymen are often getting all the wrong 
cues (chase the world market, increase 
production, etc.) Production discipline 
would help make markets work proper-
ly, making subsidy money, the Margin 
Protection Program, etc., unnecessary.

Supply management is not a govern-
ment-run program. Sure, government 
trade deals impact markets, and we 
adjust accordingly, but supply man-
agement is administered by producer 
boards in concert with processors in 
terms of adjusting to the demand in the 
marketplace.

One mindset I just can't fathom is 
the focus some dairymen have on be-
ing "big" rather than profitable. Supply 
management would prevent them from 
milking 10,000 cows, it is argued. Sure, 
it may slow them down, but who in their 
right mind would rather be unprofitable 
at 10,000 cows than profitable at 8,000 
cows?! Instead of producing irrespec-
tive of market cues, and then hoping 
to find a market (more often than not 
dumping into the world market for next 
to nothing, and then needing stop-gap 
measures to help your industry), why 
not allow the market to dictate what 
the supply ought to be? Telling people 
to drink more milk because you've pro-
duced far too much looks like putting 
the cart in front of the horse, from where 
I'm sitting.

Supply management does not mean 

Canadians pay more for dairy. Retail 
prices in Canada are very competitive 
with the US, especially after adjusting 
for the exchange rate. Supply manage-
ment does mean that Canadian farmers 
get 100 percent of their revenue from 
the marketplace. Countries that favor 
undisciplined production have their 
consumers pay twice for dairy; once in 
the store, and once in their taxes. The 
$0.31/L Americans pay for subsidizing 
their milk through various programs is 
mandatory whether they decide to buy 
dairy products or not.

Lastly, in terms of entry, all 10 prov-
inces in Canada have a New Entrant 
program. In Manitoba, as a first gener-
ation farmer, I have sat on our New En-
trant committee for a number of years. 
We have a program where permanent, 
non-saleable quota is granted to new 
entrants with a viable business plan. 
We currently have 18 new entrants pro-
ducing milk in Manitoba, and we are 
a small province with only 281 dairy 
farms. This program was created after I 
started farming, but many have benefit-
ted from it. So for those who are serious 
about dairying, there is more than one 
way to be a first generation dairy farmer 
in Canada. When we moved to the new 
farm, a new entrant bought our old farm. 
He has since moved to a larger farm as 
well, and yet another new entrant started 
there last month. It's possible for those 
who are serious.

I would like to extend deepest sympa-
thies to our dairy farming colleagues 
in Wisconsin and across the U.S. who 
have been affected by turbulent mar-
kets. We would love to see your in-
dustry thrive, and for you to have the 
rightful pride you ought to have in your 
livelihood. I would encourage every 
dairyman in the U.S., whether milking 
30, 300, or 30,000 cows to look close-
ly at implementing supply manage-
ment. Why should farmers not have the 
same market power as other businesses 
do? Why not meet the market with the 
correct supply at a stable equilibrium 
price rather than depress your margins 
through overproduction? Why not con-
sider why it is that other manufacturers 
don’t overshoot their markets with an 
excess of supply? 

Supply management has a history of 
being a successful system to stabilize an 
industry in a way that benefits produc-
ers, processors, consumers, and taxpay-
ers. It is the most realistic, and interest-
ingly, non-interventionist approach to 
keeping our industry stable and predict-
able for future generations. 
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From p.1 ▶  DAIRY Undisciplined production means razor thin 
margins, and it seems the primary mindset 
in dealing with thin margins is to put more 
supply out, further reducing margins and 
initiating another round of expansion. It's a 
curious race to the bottom that just doesn't 
make any sense from north of the border.  

- Matt Plett, Canadian dairy farmer "

"
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Midwest CSA Conference 
December 7 & 8, 2017

Chula Vista Resort • Wisconsin Dells, WI
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Join the Community Supported Agriculture 
movement in the Midwest for two days 
of shared learning, practical workshops 
and lively discussions. We invite farmers, 

members and advocates to come together 
for important conversations about the core 

concepts and practices of CSA, as well as 
farm and community viability. In addition, 
hands-on workshops will give CSA farmers 

time to reflect and plan for the future.

foods by Wisconsin schools each year, impacting 500,000 students. 
“Funding for the Farm to School program is vital to growing 

and strengthening vibrant farm to institution market opportuni-
ties and programs growing in the state,” the letter reads. “Wis-
consin Farm to School broadly connects K-12 public and pri-
vate schools, early care centers, hospitals, universities and other 
institutions with Wisconsin-grown and processed fruits, vege-
tables, dairy products, proteins, and other nutritious foods for 
breakfasts, lunches, and snacks. Farm to school improves farm-
ers' incomes and direct access to steady institutional markets.”

Forty-seven percent of surveyed Wisconsin school districts 
are planning to begin or increase purchases of Wisconsin-pro-
duced foods. Growing demand has also been seen from early 
care centers, hospitals, and universities. “Over half of these sites 
are interested in making more purchases, but are challenged to 
find suppliers or farmers,” the letter notes. “Support from the 
Wisconsin Farm to School Program Director is invaluable in de-
veloping these new opportunities.”

The groups concluded that the modest expenditure of a $66,400 
salary for the position for the Program Director for Wisconsin’s 
Farm to School Program is a meaningful investment in the future 
of the state’s farmers and students. The Farm to School Program 
Director has been instrumental in awards of over $200,000 of 
federal grant funds to conduct trainings and develop Wisconsin 
supply chains that encourage procurement of Wisconsin-grown 
foods including potatoes, yogurt and applesauce.

“Wisconsin Farmers Union believes Farm to School is an im-
portant investment in our farm economy and the next genera-
tion,” said WFU President Darin Von Ruden. “The program al-
lows for nutritious meals for youth in schools across Wisconsin 
while also supporting local and regional farmers and proces-
sors.”

Groups voicing Farm to School support include: 
•  Dairy Business Association
•  FairShare CSA Coalition
•  Grassworks
•  Michael Fields Agricultural Institute
•  Midwest Food Products Association
•  REAP Food Group
•  School Nutrition Association of Wisconsin
•  Wisconsin Agri-Business Association
•  Wisconsin Association of Local Health 
    Departments & Boards
•  Wisconsin Association of Professional  
    Agricultural Consultants
•  Wisconsin Cattlemen Association
•  Wisconsin Cheese Makers Association
•  Wisconsin Farm Bureau Federation
•  Wisconsin Farmers Union
•  Wisconsin Pork Association
•  Wisconsin Potato and Vegetable Growers     
    Association
•  Wisconsin Public Health Association
•  Wisconsin Rural Schools Alliance
•  Wisconsin Soybean Association

From p.1 ▶ COALITIONCSA Conference dates set
Farmers from throughout Midwest  

to gather in Wisconsin Dells 
Registration is now open for the 

Midwest CSA Conference, which 
is expected to draw hundreds of farmers 
and Community Supported Agriculture 
advocates to Chula Vista Resort in Wis-
consin Dells Dec. 7-8. This interactive 
event will provide a forum for discuss-
ing the shared values of the growing 
CSA movement – along with emerging 
opportunities and challenges. 

The conference is being organized 
by Wisconsin Farmers Union (WFU), 
in partnership with organizations from 
throughout the Midwest. Community 
Supported Agriculture is a direct rela-
tionship between farmers and consum-
ers that provides unique opportunities. 
Consumers commit to support a farm 
by buying a share or membership in the 
farm. In exchange the consumer receives 
regularly (usually weekly) a portion of 
the vegetables and produce from the 
farm. This structure provides upfront 
money for the farmer to operate and 
builds mutual support, sharing the risks 
and benefits of food production.

This year’s event will highlight the big 
issues impacting the CSA movement 
and work to build a shared vision for the 

region. The general sessions of the con-
ference will provide time for facilitated 
discussion and dialogue, led by panels of 
farmers. Member voices will also be part 
of the discussion. 

The conference will feature four 
workshop tracks focusing on Produc-
tion, Logistics & Technology; Building 
Community; and Financial Manage-
ment & Business Planning, as well as 
workshops specifically geared towards 
Beginning CSA Farmers. Attendees will 
learn first-hand from both beginning and 
experienced farmers. They’ll also hear 
about the latest research and resources 
available to CSA farms. An exhibition 
hall will feature organizations and prod-
ucts relevant to CSA farmers and the 
CSA movement.  

“The Midwest CSA Conference is 
planned to really focus on farmers and 
give them a space to reflect on their past 
season, come together with other farmers 
and advocates, and to inspire and build 
energy for the growing season ahead,” 
said Sarah Lloyd, special projects coor-
dinator for Wisconsin Farmers Union.

To register or for more details, visit 
www.MidwestCSA.com. 
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Across the state more and more people are hearing about 
Wisconsin Farmers Union and becoming excited about 

the work that we do. As people look for ways to become in-
volved in our organization, chapters and chapter development 
have seen some recent exciting momentum, specifically with 
member interest in starting chapters in the Ashland/Bayfield 
area in northern Wisconsin and in the eastern side of the state in 

Brown, Calumet, Door, Kewaunee, Marinette, Manitowoc, Menominee, Oconto, 
Outagamie and Shawano counties. 

Having a chapter in your area allows for greater support and representation of 
you and others in your area. Meeting regularly with Wisconsin Farmers Union 
members in your region is an important way to build a network of supportive peo-
ple who also care about family agriculture. Additionally, being a part of a chapter 
allows members to have a louder collective voice at events like the WFU Annual 
Convention, where you can help influence the policies and issues that Farmers 
Union then supports. While individual members can always speak up and have a 
vote at convention, being a delegate from your chapter allows you to carry with 
you all the votes and voices of the members in your chapter.  

Due to the grassroots nature of our organization, chapters are one of the most 
powerful ways to be involved in the work that WFU is doing to support family 
farmers and rural Wisconsin. Members across the state are noticing the influence 
a chapter can have and are looking for ways to organize members in their area. 

In mid-April a spring meeting was held in Ashland which included both a won-
derful dinner and a discussion about WFU policies and programs. This meeting 
allowed both old and new member from the northwestern side of the state to meet 
and talk about issues important to them and their collective interest in starting a 
chapter. At-Large Board member Mark Liebaert has also been influential in put-
ting together membership meetings in these northern counties and encouraging 
chapter development. Together these developments show members in this area 
are ready to become more organized and share ideas. If you are interested in be-
ing involved in a WFU chapter forming in Bayfield and Ashland counties please 
contact member John Adams at 715-681-0394. 

Members in the eastern side of the state have also expressed interest in starting 
a chapter. At the recent Food Safety Modernization Act Produce Safety Rule in-
formation session held in Green Bay on April 7, participants talked during lunch 
about what it would take to become more organized. Together members discussed 
policy initiatives they would like to work on and the importance of having their 
voice amplified through a chapter. If you would like to be involved in the chapter 
development in this area of the state, please contact District 8 director Rick Ad-
amski at 920-833-6704. 

In other recent chapter news, Pepin and Pierce Counties have voted to merge 
chapters to form a new Pepin-Pierce chapter. We are looking forward to the ex-
citement this merger is bringing to members in these two counties. Be on the 
lookout for upcoming events, fundraisers and more fun in the Pepin-Pierce area. 

If you are interested in starting a chapter in your area, we invite you to join our 
monthly Chapter Leaders call. These calls provide an opportunity for chapter 
leaders from across the state to talk to one another and share ideas about chap-
ter development and membership engagement. If you would like to be on these 
calls, contact Kirsten Slaughter at kslaughter@wisconsinfarmersunion.com or 
608-514-2031. 

Growing Farmers Union
Chapter development interest building

Custer, WI
June 16-18

St. Paul, MN
Sept. 9-10

NEW!

TheEnergyFair.org
hundreds of workshops & exhibits

music / Organic Valley Breakfast / & more!

WI FAIR KEYNOTE: Chris Holman, Nami Moon Farms

Enter WFU5 to receive $5 off total online order for 
WI Energy Fair. Restrictions apply expires 6/18/17.

Kirsten Slaughter
Projects & Membership Organizer

The Wisconsin Farmers Union Foundation has announced this 
quarter's grant recipients. Grant requests must meet the mission of the 
WFU Foundation, which "supports projects and programs for all ages 
that foster family farming, rural life and public education on the im-
portant role of cooperatives and agriculture in society." 

The WFU Foundation maintains a modest Small Grant Program 
to provide support to a variety of farm and rural organizations and 
projects. Grant are generally under $2,000 and typically $200 to $500. 

Grant proposals are considering quarterly. Deadlines are: March 31, 
June 30, September 30, and December 31. 

This quarter's recipients include: 
• FairShare CSA Coalition, sponsorships of Bike the Barns events
• Michael Fields Agriculture Institute Farm-Fishermen Dinner 
• Wisconsin Rural Schools Alliance Conference 
• Chippewa Falls Chamber of Commerce June Dairy Days Dinner 
• Wormfarm Institute Fermentation Fest. 
• Wisconsin Association of Agricultural Educators Conference
• Brown County Dairy Promotions Dairy Breakfast 
• Friend of Wisconsin Agricultural Tourism Association  
• Glacierland RC&D Managed Grazing Workshop sponsorship
• School for Beginning Dairy & Livestock Farmers Ride to Farm
• Women Food & Ag Network Annual Conference sponsorship
Visit www.wisconsinfarmersunion.com for more information or 

call the WFU State Office at 715-723-5561 for more information.

WFU Foundation announces  
quarterly grant recipients
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Producer-led watershed initiatives gaining momentum

"Everywhere I go peo-
ple want clean water. 
It might be the number 
one thing we talk about. 
Even if we're there to 
talk about air or some 

other matter, it always comes back to water," 
said Robert Kaplan, acting administrator of 
the Midwest region of the Environmental 
Protection Agency in a recent interview with 
Chuck Quirmbach of Wisconsin Public Radio. 

Indeed, water seems to be a hotter issue 
than ever right now, and with good reason. 
The water quality crisis in Kewaunee Coun-
ty, water quantity (and quality) concerns in 
the Central Sands, algae blooms in lakes, and 
apprehension surrounding mega-dairies have 
resulted in multiple citizen action groups and 
coalitions springing up across the state.

In response, farmers are taking matters into 
their own hands through producer-led water-
shed initiatives – projects that focus on ways 
to prevent and reduce runoff from farm fields 
and encourage other farmers to participate in 
conservation efforts such as cover cropping. 

The Wisconsin Department of Agriculture, 
Trade and Consumer Protection is currently 
offering Producer-Led Watershed Protection 
Grants. Each application must come from 
a group of at least five farmers in the same 
watershed, collaborating with conservation 
agencies, institutions or nonprofit organiza-
tions. UW-Extension also offers a “start-up 
guide” on their blog based on their experi-
ence with the St. Croix/Red River Basin 
Farmer-Led Watershed Council Project, a 
multi-county project that Wisconsin Farmers 
Union participated in.

Several members of WFU’s South Central 
chapter are participating in Pecatonica Pride, 
one of 11 groups that recently were awarded 
Producer-Led Watershed Protection Grants. 
The effort will bring together the Farmers 
Union, Farm Bureau, Lafayette County Land 
Conservation Department, Southwestern 
Wisconsin Regional Planning Commission 
and many other partners to address tributar-
ies draining to the Lower East Branch of the 
Pecatonica River. The group is hosting sev-
eral upcoming events which can be found on 
their Facebook page.

“I saw results just from having conversa-
tions with the five producers I needed to ap-

ply for the grant,” says Kriss Marion, WFU 
South Central chapter president and one of 
the founders of Pecatonica Pride. “We imme-
diately started calling each other with ideas, 
dreaming big and thinking about new proj-
ects on our properties. That was pretty awe-
some, but what was even more awesome is 
that at our first community meeting, we had 
25 other people show up, non-farmers, who 
also had interest in the river and were already 
working on it in their own groups.”

In Iowa County, another farmer-led water-
shed group is meeting May 25 to tour two 
farms and discussing grazing practices in-
cluding grazing rotations, fence-moving, no-
till drilling for pasture improvement, goats 
for brush control, stream stabilization and 
crossings, overwintering fields in recovery, 
challenges with erosion and runoff and im-
pacts of land cover on erosion.

In mid-April, I attended a meeting of farm-
ers in Portage County who are interested in 
starting a watershed initiative. Between com-
munity concerns over SB76 (high capacity 
well bill) and a proposed county ordinance 
regarding winter manure management, many 
area farmers feel that there are a lot of mis-
conceptions about what they actually do on 
their farms. As one farmer put it, “What peo-
ple have to remember is that this is the water 
that we drink, too.” 

Rather than being defensive, they decided 
to be proactive — calling a meeting to delib-
erate the possibility of a producer-led water-
shed initiative and to demonstrate their own 
use of cover crops to their fellow farmers. 
They decided to adopt two primary objec-
tives: to educate the public and to educate 
each other. As such, they also brought up de-
sire to bridge the urban/rural divide by hold-
ing field days on their farms, so that people 
could witness their farming practices first-
hand and ask questions.  

As stewards of the land, farmers have a re-
sponsibility to themselves and their commu-
nities to protect our natural resources. These 
conservation efforts are a promising step in 
the right direction, as they not only encour-
age farms to use best practices, but also show 
the public that many farmers are doing every-
thing they can for safe nutrient management. 

More info on producer-led watershed pro-
tection grants can be found on DATCP’s web-
site at https://datcp.wi.gov/Pages/Programs_ 
Services/ProducerLedProjects.aspx

Tommy Enright
Communications Associate

Above: Farmers and their neighbors are 
working together with farmer-led watershed 
initiatives across the state to address water 
conservation issues.  

As stewards of the 
land, farmers have 
a responsibility to 
themselves and their 
communities to protect 
our natural resources. 
These conservation  
efforts are a promising 
step in the right 
direction.

- Tommy Enright
WFU Communications  

Associate & Amherst farmer

"

"
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Farmer dinner tickets available
Wisconsin Farmers Union has 50 free 

tickets available for the Chippewa Falls 
Farmers Appreciation Chicken Dinner, 
which will be Wednesday, June 21 from 
5 to 8:30pm at the Northern Wisconsin 
State Fairground.

Call 715-723-5561 to have us reserve a 
ticket for you and plan on picking them 
up at the WFU state office any time before 
the dinner. (Please note, office hours are 
generally 8am to 4pm.) 

Kamp Kenwood seeks syrup
Calling all maple syrup makers! The 

camp staff and campers go through gal-
lons of syrup each summer at WFU Kamp 
Kenwood. If you have maple syrup you’d 
be willing to sell at a reduced rate or do-
nate to the camp, please contact the WFU 
State Office at 715-723-5561.

Register for Bike the Barns
Wisconsin Farmers Union is a proud 

sponsor of Bike the Barns Driftless, com-
ing up Sunday, June 25. This year’s ride 
will begin in Viroqua and offer a roughly 
55-mile route with less elevation gain 
than last year! There will also be a new 
family-friendly 'bus to farm' option.

Proceeds from this event benefit Fair-
Share and the Partner Shares program, 
which helps low-income families pur-
chase local, organic vegetables and gain a 
direct connection with their food and farm 
through CSA.

Find more details at http://www.csa 
coalition.org/events/bike-thebarns-drift-
less/event-information/.

The 11th annual Bike the Barns in 
southern will be Sept. 17, beginning at 
Lake Farm Park in Madison and head 
south through Stoughton, Oregon and 
Evansville. Registration for that event 
opens June 5.

Soil Sisters Tour is Aug. 4-6
MONROE — For three days and with 

five unique components and involving 
numerous women-owned farms, the jam-
packed Soil Sisters culinary event cele-
brates Wisconsin’s family farms and rural 
life in and around the farming communi-

ties of Monroe, New Glarus, Blanchard-
ville and Brodhead over the first weekend 
of August.

Wear your sun hat, pull on your farm-
boots or overalls, and kick back for a 
relaxing time on one, or all, of the farms.  
And come hungry for some farm-to-table 
feasts. 

At this event, proudly sponsored by 
Wisconsin Farmers Union, choose from 
a variety of activities, including a Dinner 
on the Farm plentiful on-farm workshops, 
plus area restaurants featuring “locavore” 
specials throughout the weekend.

“Soil Sisters highlights a cross-section 
of women farmers, representing one of 
the fastest growing groups of new grow-
ers prioritizing small-scale, diversified, 
community-focused agriculture,” says 
Tom Quinn, Executive Director of the 
Wisconsin Farmers Union . 

For more information, visit www.
soilsisterswi.org or call Lisa Kivirist at 
608-329-7056.

Women's Conference set
Mark your calendars! The next Nation-

al Farmers Union's Women's Conference 
has been scheduled for  Jan. 14-18, 2018 
at Catamaran Resort in San Diego, Calif.

Next year's conference will center 
around the theme "Women in Leadership." 
The conference will prepare attendees and 
their operations for their own future in 
many areas, including business planning, 
succession planning, running for local of-
fice, networking, telling their own stories, 
innovative marketing and more. 

NFU hopes to provide attendees with a 
network of female producers that they can 
reach out to throughout the year, as well 
as provide attendees with  important tools 
that will help set their operations up for a 
future of success.

WFU generally provides scholarships 
for several Wisconsin women to attend. 
Watch for application details later this year 
or contact the WFU State Office at 715-
723-5561 for more details. 

Need 
Affordable 
Vision 
Insurance?

©2016 Vision Service Plan. All rights reserved.
VSP is a registered trademark of Vision Service Plan.  
All other brands and marks are the property of their respective owners. 7106

As a National Farmers Union member, you 
have easy access to high-quality, full-service, 
Individual Vision Plans from VSP® Vision Care. 

Enjoy personalized care from the nation’s 
largest network of doctors and a wide selection 
of eyewear to fit your style and budget—all at 
the lowest out-of-pocket cost.

ENROLL NOW
Contact us at  
www.mynisi.com/farmersunion  
or 800.785.0699

BITS & PIECES



Page 8 WFU News • May 2017wisconsinfarmersunion.com

Chapter Chatter Share it here!

Farmers Union 
Happenings

•  APR 30, Dane County Farmers Union Meeting, 11am, Nora's Two, 
1843 US-12, Deerfield. Brunch at 11 am and the meeting will start at 
11:30 am. The cost of the brunch is $9 per person and beverage is extra. 

• APR 30, Buffalo County Farmers Union Meeting, 2:30pm, Ed 
and Beth Pattison's Farm, W1452 County Road A, Durand. Agenda: 
Summer programming. Bring a dessert to pass. Info: John Gehrke, 715-
926- 3790.

• JUN 11, Sauk County WFU Seasonal Planning Meeting and Farm 
Tour, 1–3 pm, Hilltop Community Farm, S850 Heidrich Rd. La Valle. 
Dress for spending time outside, rain or shine.

• JUN 17, Tour de Kolacky bicycle ride with Taylor-Price County 
Farmers Union, 9am, Phillips High School, 900 Flambeau Ave., Phil-
lips, http://www.thecrazyloon.com/tour-de-kolacky/

• JUL 28, WFU Scholarship Deadline for NFU Fall Legislative Fly-
In. Apply under events at www.wisconsinfarmersunion.com

AUG 4-6, Soil Sisters: A Celebration of Wisconsin Farms & Rural 
Life, Brodhead area, http://soilsisters.wixsite.com/soilsisters  

• AUG 17, Summer Conference and County Presidents Meeting, 
WFU Kamp Kenwood, 19161 79th Ave., Chippewa Falls

• SEPT 10-13, National Farmers Union Fall Fly-In, see scholarship 
details on page 1 of this newsletter.

Submit events to Danielle Endvick at 715-471-0398 or 
dendvick@wisconsinfarmersunion.com.

Submit chatter to Danielle at 715-471-0398 
or dendvick@wisconsinfarmersunion.com

All the buzz
Wisconsin Farmers Union At-Large Director Mark Liebaert of 
South Range presented a check on behalf of the Wisconsin 
Farmers Union Foundation at the Cable Community Farm annual 
meeting. Pictured is Mark, far right, with Katie Hancock, Cable 
Community Farm Executive Director, and the farm's beekeepers, 
Kay and Monte Lewis. The funds will be used to expand the farms 
beekeeping operation, increasing biodiversity and resilience. The 
farm will offer weekly guided and self-guided tours this summer.

Farmers Union signs available

Above: Farmers Union 
member Jim Croes proudly 
displays a Farmers Union 
sign during a recent St. 
Croix County Farmers 
Union meeting. 

Show your Farmers Union spirit with a spe-
cial Farmers Union sign. Available for a limited 
time, the sign makes a fun addition to the farm 
driveway, the side of a barn or even a statement 
piece in the house. 

The cost per sign is $10 or free with a 4-year 
membership to Farmers Union. To keep the sign 
cost as low as possible, shipping is not being of-
fered, but the signs will be available at upcom-
ing Farmers Union events or via bulk purchase 
by chapters in coordination with Membership 
Director Deb Jakubek at 715-590-2130 or 
djakubek@wisconsinfarmersunion.com. 

Plate to Politics
An inspiring group of future leaders took part in a Plate to Politics training April 8 
in East Troy. Plate to Politics is a program of the Women Food and Agriculture Net-
work that supports the aspirations of women who want to transform our country and 
democracy through their participation as leaders.



Spring Meeting season has hit full stride across 
Wisconsin Farmers Union! Myself and the other 

state staff always look forward to the end of March and 
beginning of April when we are able to trek out to areas 
of the state that we normally wouldn’t and meet our 
amazing members (and potential members) who make 
this organization great!  

This year, state staff coordinated three full blown spring meetings at Free-
Hands Lakeside in Ashland, The Farm at Hunger Task Force in Franklin and 
the Marshfield Agricultural Research Station. A total of about 60 attendees 
enjoyed the events and we even had quite a few new members join! As an 
added bonus, we were able to help bolster and attend a couple more events 
along the way in St. Croix County, South Central and Northeastern Wisconsin.

Each spring meeting included a discussion about the Wisconsin state 
budget and what WFU members would like to see in it along with a meal 
we could share together while we networked across the table. Tours of the 
locations made for interesting conversation and offered a chance to connect 
community members with some of the great things happening in their areas!  

Overall, it was another great couple weeks traveling 
this beautiful state of ours and getting to meet and 
visit old and new friends while sharing the values and 
community of Wisconsin Farmers Union.  We truly are 
stronger together, and I look forward to another great 
year with you all! We are always looking for ideas for 
future spring meetings, so please let us know if there is 
something in your area you would like to share.  Even 
better, maybe you always have a spring meeting in 
your area and would like to get it on the state calen-
dar and have state staff be part of the presentation! 
Either way, we want to hear from you to help make 
any state-sponsored events worthwhile and enjoyable!  
Happy Spring!
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Farmers Union friends gather at .... 

Spring Meetings  
Deb Jakubek
Membership Coordinator

Attendees enjoyed networking and 
tours at Spring Meetings at the 
Hunger Task Force Farm in Franklin 
(above and right), Freehands Lakeside 
on Lake Superior in Ashland (below 
and bottom right) and the Marshfield 
Ag Research Station, (bottom left). 
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When news broke in early 
April of farmers being 

dropped from Grassland Dairy, 
it stirred within me a sadness for 
the farmers affected and frus-
tration at the markets but also 
memories of the life I’d hoped 
to lead. 

From the time I was a young 
girl, trailing Dad out to the barn, 
I remember boldly declaring 
my future plans: “I’m going to 
be a farmer, too!”

My world revolved around 
our Chippewa County dairy 
farm. I woke early to help 
with chores and headed back 
to the barn when the school 
bus dropped me off. My best 
memories were chore times 
spent with Dad, ambling along 
beneath the whitewashed barn 
beams. Through the big, weath-
ered barn door, we watched 
countless sunrises and dreamed 
of the future when I might raise 
my own family and herd at Split 
Ridge Dairy.

So it was with angry, tear-
filled eyes that I listened the day 
Dad told me he didn’t want me 
to follow in his footsteps.  I was 
17 years old.

We were in the milkhouse, 
and, as we often did, we were 
leaning on the silver bulk tank, 
catching up on each others’ 
days and pondering the world’s 
problems when he said, “I don’t 
think there’s a future for you in 
dairy farming.”

He pulled out the latest milk 
check. Another price drop. With 
feed prices climbing, milk pric-
es dropping and a poor stroke of 
luck that meant needing to buy 
in some replacements, Dad had 
become a regular at our small-
town bank. He was a sound 
farm manager and also worked 
full-time at the local feed mill 
for insurance and an extra pay-
check, but with milk prices on 

an unending rollercoaster, our 
chances of digging out looked 
slim. 

So life changed course. Dad 
continued to farm, but my 
dreams shifted, and I found my-
self at UW-River Falls. Then I 
landed in a newsroom, sharing 
the stories of farmers and other 
rural folks. Eventually I signed 
on with Farmers Union and a 
chance to advocate for family 
farms. 

In 2011, Dad sold the Split 
Ridge herd. I remember the 
dreary day spent following 
the cattle broker as he walked 
through the barn, eyeing up the 
cows I’d raised from calves. 
During that emotional last milk-
ing, my infant son, Blake, slept 
peacefully in a corner of the 
milkhouse as Dad and I tear-
fully brought in the last milking 
units. 

When the cattle trailer backed 
up beside the milkhouse, our 
big Brown Swiss, Brownie, was 
among the first to load. I paused 
to scratch her head one last time 
before nudging her across the 
gutter. One by one the cows 
filed out, closing a chapter on 
the farm. 

A few years later I felt the 
same pang watching my uncles’ 
cows head out the door. Two 
farms erased from Wisconsin’s 
dairy industry. Two among 
thousands lost these past few 
years.  

In recent weeks, the fates of 
more Wisconsin farms may 
also have been sealed. About 
75 farmers reached into their 
mailboxes in early April to 
find a letter from Grassland, 
announcing the dairy would 
no longer be accepting their 
milk after May 1. According to 
Grassland, the problem is a Ca-
nadian policy that discourages 
imports of ultra-filtered milk. 
Ironically, at the same time it 
is dropping farmers, the Green-
wood-based dairy is reportedly 

behind a 5,000-cow expansion 
of Cranberry Creek Dairy in 
Dunn County. At a 70-pound 
daily production average, that 
expansion would add 350,000 
pounds a day to Grassland’s 
corporate-owned supply.

News coverage on the sit-
uation has also shed light on 
the possibility that processors 
are picking up Michigan milk 
on the cheap for $6/cwt versus 
$14/cwt for Wisconsin milk. 

Some days I’m thankful for 
Dad’s foresight. A lifetime in 
the dairy industry told him we 
were on a runaway train that 
was only headed for heartache. 
Other days I’m angry I didn’t 
try to fight for the life I loved, 
no matter the struggle. But as 
I see fear stirring among my 
farmer friends, I’m angry at a 
broken system that promotes 
overproduction with programs 
like the Dairy 30x20 Initiative 
but then lynches family farms 
for becoming too efficient. 

To the tune of a single sheet of 
paper in the mailbox, a farm’s 
legacy – maybe even genera-
tions of sweat and tears – could 
come to a close. 

These farms aren’t alone. The 
newspapers have been riddled 
with herd dispersal ads – with 

families losing their way of life, 
like we did at Split Ridge. The 
Grassland letters may mean 
more dispersals. When will we 
as dairy farmers get wise to the 
fact that the market "correcting 
itself" is just a euphemism for 
farms going out of business? 
Many blame countries like 
Canada, who are implementing 
policies to better stabilize their 
own markets. Maybe instead 
of pointing fingers abroad we 
should reevaluate our response 
to nosediving prices. A Feb. 
2017 report by the National 
Center for Dairy Excellence 
Milk shows that in the midst 
of price-killing oversupply, we 
increased production last year 
by 2.5 percent nationally, with 
54,000 more cows and a 1.9 
percent increase in milk produc-
tion per cow.

It is insanity to continue 
full-throttle production. We 
need to develop common-sense 
oversupply management mea-
sures to responsibly balance 
supply — supply management 
should not be achieved by pro-
cessors abruptly dropping farm-
ers. Farmers shouldn’t have to 
fear the walk to the mailbox. 

A handful of farms have been 
picked up by Mullins Cheese 

but a home is still being sought 
for the many others. The out-
look is bleak, as many proces-
sors are reporting full capacity.

In an article in The Coun-
try Today, Mark Stephenson, 
UW-Madison director of dairy 
policy analysis, said he doesn’t 
believe the “handful” of pro-
ducers who received letters 
make the scenario a reason for 
widespread concern.

“This may be short-lived, but 
now we have a lot of production 
in our country, and we have lots 
of inventory,” Stephenson said. 
“Hopefully, by fall, we will see 
some real strengthening in pric-
es.” He pointed to an uptick in 
dairy demand in China and a 
few other countries.  “Look for 
milk prices to firm through the 
summer and into the second 
half of the year,” he said. “We’ll 
get through this.”

From a farm girl who has 
stood by the barn door and 
watched the cows go, I’m not 
sure we all will. 

Endvick is communications 
director for Wisconsin Farmers 
Union. She and her husband re-
cently bought her family farm 
in Holcombe and are starting a 
new chapter on the farm, where 
they’re raising their two sons. 

At the mercy of the mailbox: 
Dairies dropping family farms

Danielle Endvick
Communications Director

Left: 
Some of 
my best 
memories 
were chore 
times spent 
in the barn 
with Dad. 
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In the wake of recent news that several 
Wisconsin dairy processors, including 

Grassland Dairy Products and Nasonville 
Dairy, abruptly terminated milk contracts 
with dozens of farmers, Wisconsin Farm-
ers Union wishes to express sympathy 
for the affected farm families. As a dairy 
farmer myself, I know how devastating it 
would be to receive such a letter.

With nearly every processor in the state 
already at capacity, farmers have almost 
no other options for selling their milk. 
As of press time for Wisconsin Farmers 
Union News, eight of the farms had been 
picked up by Mullins Cheese but the fate 
of the other farms remained uncertain. 

What is nearly certain is that these ac-
tions by processors will result in dairy 
farm closures. A cow is a mammal, not 
a machine – you can’t just turn her milk 
production off with a switch and wait for 
better market conditions.

To make a bad scenario even worse, 
these farmers were  given very little notice 
of the terminations. Nasonville Dairy gave 
farmers just two weeks of notice while 
Grassland gave four weeks.  

Grassland asserts the terminations were 
necessary because of a “sudden” change 
in Canadian dairy policy but others say 
key industry players have known that 
changes in Canada’s ultra-filtered milk 
demand were likely. Back in November, 
Gov. Scott Walker circulated a guest col-
umn addressing the Canadian pricing poli-
cy that was expected to result in a decrease 
in demand for U.S.  product.

The affected farmers would be in a much 
better position today if they had received 
advance warning from their processors 
months ago to curtail their production.

At the same time Grassland is dropping 
family dairy farms in Wisconsin from 
its rolls, it is also seeking to build a cor-
porate-owned 5,000-cow dairy in Dunn 
County and reportedly is heavily invested 
in several other large farms in west central 
Wisconsin. In light of the recent events, I 
hope Grassland will reconsider its Cran-
berry Creek CAFO project. Having many 
independently-owned dairy farms is better 
for the economy and better for our rural 
communities than one corporate-owned, 
vertically-integrated supply chain. 

Some are working proactively to try to 
turn the tide of overproduction before it 
claims any more farms. On April 14, Fam-
ily Dairies USA cooperative sent a letter 
to its members enlisting their help in man-
aging the current oversupply of milk in 
Wisconsin. The letter asks member farms 
to hold steady at their current level of pro-
duction, and informs them that if their 
production increases more than 1 percent 
over the past three months’ rolling aver-
age, that additional milk will be priced at a 
different spot market rate.   

I think this is a wise step forward and 
commend the co-op for asking all of their 
members to shoulder a little of the bur-
den of managing over-supply, rather than 
throwing a portion of their farm families 
overboard to keep the rest of them afloat.

This approach is consistent with WFU's 
2017 Special Order of Business on Dairy, 
approved by members in January of this 
year. That policy states in part:

“Wisconsin Farmers Union urges 
dairy cooperatives to implement inter-
nal oversupply management systems that 
apply proportionally to all members to 
harmonize their supply of milk with their 
processing capacity. Oversupply man-
agement should not be achieved by sum-
marily dropping existing members.  WFU 
encourages farmers who are members 
of cooperatives to advocate within their 
coops for supply management, in order to 
avoid costly dumping of milk due to over-
supply.”

Land O’Lakes was the first cooperative 
in recent history to implement a base pro-
gram for conventional milk. On the organ-
ic milk side, Organic Valley and Westby 

Cooperative Creamery have worked with 
farmers for years to balance their output 
with market demand. These are proven 
strategies, and we urge more processors, 
especially cooperatives, to consider them. 

Farmers do have options for adjust-
ing their production, such as strategically 
culling or drying up cows, selling heifers, 
changing feed ration, modifying the breed-
ing program or shifting between three 
milkings per day to two.  However, all of 
these changes take time to implement, and 
I also believe processors should give farm-
ers at least 90 to 120 days advance notice 
of any base program being implemented, 
to allow farmers to hold production steady 
in the manner most advantageous for their 
own farm.

Recent events should be a wake-up call 
to all dairy farmers. WFU also recom-
mends the following actions by proces-
sors  and the state and federal government 
to stabilize markets and re-build a dairy 
industry that works for family farms:

•  Urge farmers who are members of co-
operatives to advocate within their co-ops 
for a base program to harmonize the milk 
supply with processing capacity.

•  Call on National Milk Producers Fed-
eration and its member cooperatives to ad-
vocate for market stabilization as a feature 
of any federal dairy policy.  

•  Request that the State of Wisconsin  
permanently replace its Dairy 30x20 pro-
gram with efforts to support beginning 
farmers such as low-interest loans and 
land access assistance, and programs to 
help farmers develop farm transition plans.

•  Advocate for the Wisconsin Depart-
ment of Agriculture, Trade, and Consumer 

Protection to develop a develop a model 
voluntary annual contract between farmer 
and processor to bring greater stability to 
the dairy industry, and more certainty to 
both farmers and processors.     

During an April visit to Wisconsin, Pres-
ident Trump blamed Canada for the Dairy 
State's woes, saying our neighbor to the 
north has given unfair support to its own 
dairy industry. The other point of view is 
that Canada is simply trying to stabilize 
its domestic dairy industry by setting laws 
within its own borders. Shouldn’t govern-
ments have the right to do that?  I don’t 
want an unelected international body de-
ciding our domestic policies, and I don’t 
think most other dairy farmers – whether 
Canadian or American – want that either.

“We have compassion for American 
family farmers who are experiencing 
record low farm-gate milk prices," Jan 
Slomp, president of the Canadian Nation-
al Farmers Union said in a statement. 
"Those who cannot survive this cri-
sis are seeing their hopes and dreams 
dashed. This is the very situation our 
own farmers were in 50 years ago.”

Slomp pointed to Canada's supply 
management as a system that could 
work for American dairy farmers and 
processors. 

“American dairy farmers are facing 
the same problems dairy farmers in 
the European Union, New Zealand and 
Australia are struggling with: prices so 
low they don’t cover the cost of pro-
duction," Slomp said. When everyone 
tries to make up for low prices by pro-
ducing more of a perishable product, it 
just makes the problem worse.”

We are at a critical turning point in the 
U.S. dairy industry.  We can either con-
tinue with this increasingly volatile roll-
er-coaster ride that has been brought on 
by changing international trade policies 
and fluctuating currency values, or we can 
decrease our over-reliance on internation-
al markets and harmonize domestic sup-
ply with demand. In light of these recent 
unfortunate events, Wisconsin Farmers 
Union thinks it’s time to pursue a new 
strategy to achieve more stable markets 
for America's dairy farmers.

Von Ruden is a third generation dairy 
farmer from Westby and a long-time ad-
vocate for fair prices for Wisconsin dairy 
farmers. 

Canceled contracts leave farmers wondering ....

Where do we go from here?
Darin Von Ruden
WFU President
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A s I write this, 
April show-

ers have certainly 
arrived and have us 
looking forward to 
the summer months 

and another great season of Farmers 
Union Camps at WFU Kamp Kenwood in 
Chippewa Falls. New this year, all camp 
registration will be done online. Register 
for your choice of camp session at WFU 
Kamp Kenwood by following the link at 
www.wisconsinfarmersunion.com. All 
health information must be entered using 
this CampDoc program; if your child(ren) 
attended last year, you’ll find it easy to 
register them for this year, and simply 
review/update their online account as 
needed. Space is limited, so register soon 
and feel free to call or email with any 
questions.

We are happy to welcome back some of 
last year's summer camp staff, as well as 
to introduce some new counselors.  

Returning camp staff members have 
been selected to serve as Assistant Camp 
Directors this summer: Andrew Cotter, 
a student at UW-Eau Claire, and Alison 
Slaughter, a student at UW-River Falls.  
Former summer staffer Kirsten Slaughter 
joined the WFU team full time last fall 
and will assist with staff training and por-
tions of the summer season.

Several returning experienced staff are 
expected to be with us part-time for a 
portion of the season, now that they are 
continuing with summer internships or 
career activities, including UW-Stout art 
education major Abby Henderson.

Joining for the full summer as camp 
medic will be Ian Fien of New York. 

Other returning staff include Katelynn 
Ogunfolami of Minnesota State Universi-
ty Mankato, Ali Barrie of UW-Eau Claire, 
Killian Harnish of La Crosse and Cassie 
Grape of UW-Superior. We look forward 
to their experience as former counselors 
and campers.  

We welcome new staffer Lexie Schubel, 
who has volunteered in the past and will 
be joining us as a full-summer counselor 
and assisting with lifeguard duties. We 
also welcome Counselors-in-Training 
Julia Kauffman and Emma Kooij.

We are still accepting applications for 
camp cooks, additional counselors and 
Counselors-In- Training, who will be 
selected to assist with camp sessions and 
outreach events as needed. 

We hope you’ll consider joining us this 
July at Family Camp! This casual over-
night experience is a great way to intro-
duce the Farmers Union camp experience 
to younger kids in the family, spend time 
with the grandkids, or join your older 
camper for a night at camp. Our Family 
Camp session will be July 28-29 this year. 
Cost for Family Camp is $75 for one adult 
and up to two elementary-aged children; 
additional adults $25 each; additional 
youth $15 each. Online registration is 
available on our website through Camp-
Doc. 

Younger youth ages 7 and up can 
also enjoy the Acorn Day Camp held in 
conjunction with Summer Conference at 
WFU Kamp Kenwood during the day on 
Thursday, August 17.

We’re looking for member volunteers – 
adults and youth - to help with the WFU 
information booth and face painting at 
dairy breakfasts and other special events 
around the state all year long.  Contact 
Cathy at cstatz@wisconsinfarmersunion.
com or by calling the WFU office at 800-
272-5531 to find out more. 

Make Farmers Union Camp a part of your summer

Generous sponsorship by co-ops 
and credit unions statewide &

Kamp Kenwood
Chippewa Falls, WI

Junior 1/Junior High 1 
(ages 8-14) • $90

  June 12-15

Junior Camps 
(ages 8-12) • $90 

  Aug 6-9 • Aug. 9-12
  Aug. 13-16 • Aug. 20-23 

Junior High 2 
(ages 12-14) • $95 

July 30-Aug 3

Senior 
(ages 14-18) • $100 

June 19-23

Acorn Day Camp 
(ages 7+) • $15 

 Aug. 17

Family Camp (all ages) 
1 adult & 2 children • $75 
(Extra adult $25; kid $15)

July 28-29

2017 Camp Dates

hiking & campfires • swimming & sports  
singing & drama • speakers & workshops

co-op games & theme nights • arts & crafts

Cathy Statz
Education Director

Wisconsin Farmers Union is gearing up for one of 
our favorite times of year — June Dairy Month! 

Watch for us at local events or, better yet, plan 
to help with a WFU booth at a breakfast in your area. 
To coordinate a booth or get promotional materials, 
contact Cathy Statz at 715-723-5561. 

We're on the moo-ve!
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Things are in full swing at the State Capitol as work 
is underway on developing the next biennial State 

Budget. Following is a quick update on a few key issues 
Farmers Union is following: 

Transportation
Asking whether town citizens have earned a 21st century 

economy, or whether they will be stuck with a 20th century infrastructure, Mike 
Koles of the Wisconsin Towns Association spoke about the importance of infra-
structure investment at a recent Wisconsin Ag Coalition meeting in early April.

Koles noted Wisconsin towns have 62,000 miles of roads, comprising 54 
percent of the system. 65 percent of town roads are paved, while 35 percent are 
dirt or gravel. 73 percent of town paved roads need major and expensive main-
tenance, which includes reconstruction-asphalt, seal coating and crack filling.

“To most effectively and efficiently maintain town road infrastructure and 
respect the initial taxpayer construction investment, certain maintenance proce-
dures are required,” Koles said, “Towns are not even close to achieving required 
maintenance intervals.”

Crack filling is required every three years, and the current interval period is 
at 16.1 years. Sealing is required every five to seven years. The current interval 
period is 31.4 years. Mill-Overlay (mid-life treatment is required every 20-
35 years. The current interval period is 62.9 years. Reconstruction of roads is 
required every 40-70 years. The current interval period is at a whopping 370.8 
years. Basically, a town can reconstruct a road every 371 years.

Koles also noted the required initial investment just to build a 20th century 
system is $1.4 billion, with a $435.3 million annual allotment over a 40-year 
cycle. On a 70-year cycle, that number drops to $332.7 million annually. These 
numbers do not include bridges, roads, ditches, or culverts. Currently, Wisconsin 
spends just under $3.5 billion on transportation annually. Debt service is 22.9 
percent of the transportation fund, and 1 cent of the gas tax equals $33 million, 
so in order to fill the funding gap, the gas tax would need to increase to 11 cents, 
which doesn’t look likely in this administration. To fix and maintain a 20th cen-
tury town infrastructure system would require 58 percent of current state trans-
portation spending in year one, and 17 percent annually on an ongoing basis.

Koles spoke about the effect agriculture activity has on infrastructure, and 
used an example of a 700 animal unit dairy. If each cow produces 10,000 
gallons of manure per year, that means the farm produces 7 million gallons of 
manure. If legally loaded for GVW, but over slightly on axle weight, the farm 
would make at least 2,071 trips on roads to get to fields for spreading. This sce-
nario would decrease the life of a 3” asphalt over 6” of gravel road by 30 years.

While agriculture activity is not the main driver in road deterioration, we are 
a spoke in the wheel. Wisconsinites all agree there is a problem with our current 
infrastructure system, and we need to work together to make sure we have good 
roads for the future.

Wisconsin Farm to School
As you’ll recall from recent WFU newsletters, Governor Walker’s budget pro-

posal dropped the Farm to School position which is currently housed in DATCP. 
Wisconsin Farmers Union has been working tirelessly with other groups across 
the state to save this vital program. We are asking that the funding for the pro-
gram be restored, and that the program be retained in DATCP. A support letter 
was recently circulated to all members of Wisconsin Ag Coalition, plus other 
health, food, agriculture, and education groups across the state. The following 
groups have signed on to the support letter as of press time: Dairy Business 

Association, FairShare CSA Coalition, Grassworks, Michael Fields Agricultural 
Institute, Midwest Food Products Association, REAP Food Group, School Nu-
trition Association of Wisconsin, Wisconsin Agri-Business Association, Wiscon-
sin Association of Local Health Departments & Boards, Wisconsin Association 
of Professional Agricultural Consultants, Wisconsin Cattlemen’s Association, 
Wisconsin Cheese Makers Association, Wisconsin Farm Bureau Federation, 
Wisconsin Farmers Union, Wisconsin Pork Association, Wisconsin Potato and 
Vegetable Growers Association, Wisconsin Public Health Association, Wiscon-
sin Rural Schools Alliance, and Wisconsin Soybean Association.

Please continue to voice your support for Wisconsin Farm to School by writ-
ing letters to the editor of your local/regional newspaper and call your legislators 
or Governor Walker.

County Land Conservation Departments
While this was not a priority for our recent Farm & Rural Lobby Day, our 

friends at The Wisconsin Land and Water Conservation Association (WI 
Land+Water) have made funding county conservationists a priority during the 
budget discussions, and WFU gladly joins them in those efforts.

County Land Conservation Departments (LCDs) are partners with agricultur-
al producers and other land-users to meet their objectives while protecting lakes, 
streams and groundwater. Last year, county LCDs helped distribute millions in 
federal and state cost-share assistance to help farmers conserve topsoil, handle 
expanded herd sizes, and manage nutrients. They also help many others to adopt 
a wide range of practices in their mission to be good stewards of the land. Rec-
ognizing the value of LCDS, the WI Board of Agriculture, Trade and Consumer 
Protection adopted a resolution supporting adequate resources for Land Conser-
vation staff.  

In the 2017-19 biennial budget, we are asking policymakers to consider re-
storing $1.3 million in annual appropriation levels for state aid to support county 
conservation staffing efforts. This would return funding to the $9.3 million base 
budget from the 2001 to 2011 average of state funding.

Every county in Wisconsin has conservation staff dedicated to helping farmers 
and other landowners improve their bottom line while assisting them to protect 
the land and water, including drinking water. Besides helping farmers, coun-
ty LCDs help to: manage local forests, control invasive species and manage 
storm-water.

A return to the prior state aid level for county conservation staff will benefit 
rural and urban communities and offer a positive return on investment by reduc-
ing soil erosion and polluted runoff to lakes, streams, and groundwater. Farmers 
are losing civil suits and court cases over polluted runoff problems. More lakes 
and streams are being added to the impaired waters list than are removed. Land 
conservation staff know how to work with farmers to fix these problems and 
reduce their financial risk.

In 2016, state funding for county staff allowed farmers to capture over $80 
million in state and federal cost-share dollars, money that helped Wisconsin 
farmers meet their environmental responsibilities while growing their business-
es. Land conservation staff help about 17,000 farmers each year stay eligible for 
up to $20 million in Farmland Preservation tax credits.

Land conservation staff respond to on-going threats from both terrestrial and 
aquatic invasive species which affect lake and stream ecology, and land values.

The DNR’s new phosphorous rules allow for “adaptive management,” mean-
ing municipalities, through the expertise of their county LCDs, may provide 
additional cost-share assistance to landowners upstream. Without fully-staffed 
LCDs, local municipalities may be forced to pursue more expensive upgrades to 
municipal sewerage plants in order to comply with the new state standards.

Wisconsin State Budget Update
Nick Levendofsky
Government Relations Associate
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May is a month of 
blooms and new 

growth. I recently found a 
listing of seasonal foods for 

May and came across dandelion greens, rhubarb, 
strawberries, lettuce, and fiddlehead ferns among 
others. I thought it very interesting as I walked 
across my large lawn seeing the dandelion greens 
popping through and thinking of how useful they 
can be in our diets. So I checked into some inter-
esting facts on this self-seeding plant and its rich 
goodness.

One article recommended dandelion greens as a 
favorite smoothie addition. They provide a higher 
amount of calcium and iron than most cultivated 
greens, even kale. One cup of dandelion greens 
contains 1.7 milligrams of iron and only have 25 
calories. They are high in vitamin A and Vitamin C 
which facilitates iron absorption. I was surprised to 
learn that dandelion greens have more protein per 
serving than spinach as well as contain all essential 
amino acids making it a complete protein. Each cup 
of chopped dandelion greens is also a good source 
of vitamins B1, B2, B6, E and K. Just be cautious 
and never harvest dandelion greens treated with 
pesticides or from industrial/urban lots that may be 
contaminated with heavy metals or other pollutants.

There are even seeds from different strains that 
can be planted. Check out Clio, an Italian dandelion; 
Ameliore, a cultivated French strain with broader 
leaves and a milder flavor; and Milano Chicory 
Melange, a salad mix with a colorful mix of red and 
green chicories. Dandelion greens are best and less 
bitter when harvested in the spring before the plant 
flowers. You can save dandelion seeds for cultivat-
ing to have a steady supply. Soon you will realize 
they are an asset in your yard and not really a weed 
at all.

The leaves are highly perishable and will keep 
for 2-4 days in the refrigerator. Place well washed 
leaves in a large tub on a piece of paper toweling to 
absorb excess moisture and condensation. 

DANDELION SALAD WITH 
FRESH GOAT CHEESE, APPLES

Source: www.motherearthnews.com/real-food/ 
dandelion-salad-recipe-zmaz08amzmcc

 
Serve dandelion greens raw as a salad tossed with 

apples and goat cheese. If you don’t have any apples 
stored from the winter, substitute any firm fruit 
that’s in season.

Ingredients
• 2 tbsp cider vinegar 
• 3 tbsp vegetable or nut oil 
• 1 tsp Dijon mustard 
• 1 tsp honey
• Salt and freshly ground black pepper 
• 1 bunch dandelion greens, washed and dried, 
stems removed
• 1⁄4 pound fresh white goat cheese, crumbled 
• 1⁄2 cup walnuts coarsely chopped 
• 1 apple, cored and chopped into 1⁄2-inch pieces

Directions
1. Whisk vinegar, oil, mustard, honey, salt and 

pepper together. Pour over greens and toss lightly. 
2. Top with goat cheese, nuts and apple.

DANDELION  
MUSHROOM CALZONE 

Source:www.motherearthnews.com/real-food/ 
dandelion-recipe-zmaz08amzmcc

 

Ingredients
• 3 tbsp olive oil, divided 
• 1⁄4 pound mushrooms (button, shiitake or baby 
bella), sliced 
• 2 large garlic cloves, minced 
• 1 bunch dandelion greens, washed and dried, 
stems removed
• Salt and freshly ground black pepper, to taste 
• 1 pound pizza dough [frozen bread dough, pizza 
crust boxed mix or favorite pizza dough recipe]
• 1⁄2 pound mozzarella cheese, shredded

Directions
1. Preheat oven to 450 degrees Fahrenheit. 
2. In a large skillet or wok, heat 2 tbsp of oil. Add 

mushrooms and garlic. Cook over moderate-high 
heat. Stir occasionally til mushrooms begin to 
brown. 

3. Add dandelion greens and cook til wilted, stir-
ring occasionally, 2 to 3 min. Season and set aside. 

4. On a lightly floured surface, roll or stretch 
dough to form two-10 inch rounds. Transfer dough 
rounds to floured baking sheet. Sprinkle a layer of 

WHAT'S ON YOUR TABLE?  
         Dandelion - Food or foe? with Diane Tiry

shredded cheese on half of each round, leaving a 
1-inch border. Add dandelion and mushroom mix-
ture to cheese layer and top with remaining shred-
ded cheese. Fold dough over to enclose the filling, 
forming a half-circle. Press and crimp the edges 
together to seal. Using a knife, poke a hole in the 
top. Brush the calzones with 1 tbsp olive oil. 

5. Bake 11 minutes or until the calzones are crisp 
and turning golden. Cut them in half and serve hot.

Rhubarb is another one of May’s in season foods. 
Try this Strawberry Rhubarb Soda Syrup for a 
change of pace. Package some bottles up as gifts for 
friends or for a May day picnic. 

STRAWBERRY RHUBARB  
SODA SYRUP

Source: smittenkitchen.com/2015/04/ 
strawberry-rhubarb-soda-syrup/  

Ingredients
• 1 pound strawberries, stems removed and halved
• 1 pound rhubarb, chopped into 1/2-inch segments
• 1 cup granulated sugar
• 1 cup water
• 1 lemon

Directions
1. Combine strawberries, rhubarb, sugar and 

water in a large saucepan. Remove several strips of 
peel from lemon and add to the pot. Bring mixture 
to a boil, then reduce to gentle simmer for 20 min-
utes, or until fruit has collapsed.

2. Remove from heat, add juice of half the lemon 
(to taste) and let fruit cool in syrup for infusion. 

3. Once cool, pour mixture through a fine-mesh 
strainer (or, if you only have a coarse one, line it 
with cheesecloth); press solids with back of a spoon 
or spatula to get the most syrup from them. Should 
produce 2-3 cups, if you're patient. 

4. Pour into a glass bottle and chill until needed.
NOTE:  Save fruit pulp in a separate container 

for use in plain yogurt, oatmeal or even dollop on 
pancakes. (Just watch out for lemon peels if you do.)

To make 1 glass of soda, pour 2 tbsp of syrup in 
the bottom of a glass, fill with ice and then seltzer or 
sparkling water. Give it a stir and add more syrup to 
taste. Garnish with a lemon wedge.

Do ahead: Syrup should keep in the fridge for at 
least three weeks, if not longer.
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YOUR AD 
HERE

WFU is offering our friends the 
chance to show their support 
for family farmers in the June 

Dairy Month edition of Wisconsin 
Farmers Union News.

Secure your spot by May 15th:
Contact Danielle Endvick at 
715-471-0398 or dendvick@
wisconsinfarmersunion.com

{ {

Kamp Kenwood Spring Fling
More than 20 volunteers showed their Farmers Union Spirit at the Spring Fling work day 

at WFU Kamp Kenwood near Chippewa Falls on Saturday, April 15. The group championed 
through some rainy weather at the historic camp along Lake Wissota, helping out with some 
painting projects in the lodge. Special thanks to Jeanene Holton, Julie Henderson and Jenette 
Olley for preparing a lunch of cheesy potatoes, meatballs, salads, and pumpkin bars.

Are you looking for an opportunity to help out at camp? WFU Facilities Manager Brad 
Henderson is seeking individuals interested in volunteering for specific tasks this summer. 
Love gardening? There are empty flower baskets that need planting. Like to cut wood? There 
are many downed trees ready for splitting. 

Contact Brad at 715-214-7244 or bhenderson@wisconsinfarmersunion.com if you would 
like to volunteer individually or if you want to plan a a Farmers Union chapter outing at 
WFU Kamp Kenwood. 

Barron Mutual Insurance Company
Cooperative Network
County of Marathon

Crawford Stewardship Project
Dallman Insurance Agency

Douglas County Land & Water 
Conservation Dept.

Falls Silo Repair
Greenville Co-op

Hay River Pumpkin Seed Oil
Michael Fields Agricultural Institute

Midwest Renewable Energy Association
Natural Heritage Land Trust

North Wind Renewable Energy
Osseo Plastics & Supply

People's Food Co-op
Premier Co-op

Ruby Coffee Roasters
Vernon Telephone Co-op

Viroqua Food Cooperative

Does your organization
share the values of 

Wisconsin Farmers Union?  

Contact WFU Membership 
Coordinator Deb Jakubek at 
715-590-2130 to learn how 
being an Associate Member 
can benefit you and further 

our efforts in protecting family 
farms and rural communities.

Thank you
     Associate Members! 
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Alan Guebert

Farmers and ranchers 
pride themselves on 

neighborliness, and right-
ly so. Rare is the sea-
son, after all, when the 
local newspaper or radio 

station doesn’t carry a lump-in-the-throat 
story explaining how neighbors of an ill or 
injured member of a farm or ranch family 
gathered for a day or two to do a month or 
two’s worth of planting or harvesting, re-
building or hauling, vaccinating or milking, 
baling or feeding.
      And that aided neighbor would do the 
same; in fact, probably already has. That’s 
how it works in rural America where folks 
are neighbors and neighbors are a commu-
nity.
      A generation or so ago, it worked that 
way with farm, ranch, and commodity 
groups, too. Most preached unity, the need 
for all to join together so that all—you, me, 
our neighbors, our community, our na-
tion—moved forward together. No one got 
ahead unless we all got ahead.
      That culture of togetherness, however, 
hasn’t aged well in the age Big Ag and Big 
Agbiz. American farm and ranch groups, 
like urban and political America, are now 
less social and more tribal. Many tightly 
grip a “we’re-right, you’re-wrong” view of 
farm and food technology, policy, and their 
customers.
      Some groups, like National Pork Pro-
ducers Council (NPPC), have gone so far as 
to separate themselves from rural America 
and move their national headquarters to 
Washington, D.C.
      Others have moved from representing 
the middle-ground consensus of their farm-
ers, ranchers, and neighbors to advocating 
for individual “production links” in the 
“supply chain.”
      For example, reported DTN, on March 
24 “(m)ajor livestock and meatpacker 
groups,” asked the U.S. Department of 
Agriculture “to withdraw proposed rule 
changes”—called the Farmer Fair Practice 
rules—“to the Packers and Stockyards 
Act.”
      One of the rules these groups asked 
USDA to kill “… would ensure packers 
cannot retaliate against producers who 
show their contracts to legal counsel.”
      Why would any livestock group oppose 
a sensible, necessary rule that allows Amer-
ican cattle and hog growers to “show their 
[meatpacker] contracts to legal counsel” 

without fear of retaliation?
      Leaders of the groups, “the NCBA [Na-
tional Cattlemen’s Beef Association] and 
the NPPC,” explained DTN, said the rules 
would lead to meatpackers paying one price 
for all U.S. cattle.
      That’s an absurd and ridiculous claim 
with no factual basis—other than a study 
NPPC and NCBA bought and paid for—
that went unchallenged by other commodity 
groups, unanswered by USDA, and uncom-
mented on by any member of Congressio-
nal ag committees. 
      Roger Johnson, president of National 
Farmers Union, however, supported the 
Farmer Fair Practice rules and labeled 
today’s opaque, contract-dominated poultry, 
cattle, and hog sectors a “system of inden-
tured servitude…”
      Just a few days earlier, the biggest farm 
group in the U.S., the American Farm Bu-
reau Federation (AFBF), quietly endorsed a 
House of Representatives’ plan to repeal the 
Affordable Care Act (ACA), or Obamacare.
      In the brief press release announcing its 
support for repeal, AFBF offered neither a 
replacement plan for the millions of Ameri-
cans—many in rural America—who would 
lose insurance coverage under the repeal 
nor any suggestion to improve the ACA if it 
remained.
      Moreover, the AFBF announcement 
didn’t mention that several of its state affili-
ates own and operate regional, rural-focused 
insurance companies who might benefit, 
some handsomely, if the entire ACA was 
repealed and no federal replacement took its 
place.
      After receiving the AFBF announce-
ment the day before the scheduled, then 
cancelled, March 23 House vote, one Capi-
tol Hill observer forwarded it with the note, 
“AFBF to Rural America: drop dead.”
      Hyperbole aside, the quip stings because 
of it hits too close to home. There was a 
time when what was good for rural Amer-
ica was good for farmers and farm groups. 
We’ve now flipped that to read: What’s 
good for farm groups might be good for 
farmers and rural America.
      That change, subtle as it seems, seems to 
change everything. Many farm and com-
modity groups are often viewed as anti-cus-
tomer, anti-environment, and anti-neighbor 
bottom-line grubbers. Are they?
      Ask your neighbor.
© 2017 ag comm - The Farm and Food 
File is published weekly throughout the U.S. 
and Canada. Find source material and con-
tact details at www.farmandfoodfile.com.    

There goes the neighborhood

Membership Application
Name: ____________________________________
Spouse’s Name: ____________________________
# of Children under 21: _____
Address:___________________________________
City: _________________ State: ____ Zip: _______
Email: _____________________________
Phone: _________________________

Household Type: 
o Farm o Rural     o Small Town     o Urban

Type of Farm: Check all that apply.

o Dairy o Poultry o Vegetables or Fruit
o Beef o Crops o Organic
o Hogs o Horses o Other ______________

Membership: Fee includes family unless student or  
organization is checked.

o New Member o Renewing Member

o 1 Year ($30) o 2 Years ($55)    
o 4 Years ($100) o Lifetime ($2000)
o Student ($15) o Organization ($50)

Join us today!
Mail this card to:

Wisconsin Farmers Union
117 W. Spring St. • Chippewa Falls, WI • 54729

Or sign up online:
www.wisconsinfarmersunion.com

For more information, call 800-272-5531

Give a Stronger Voice to Rural America
Join Wisconsin Farmers Union and 
help preserve the economic health and 
sustainability of our rural communities.


